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Making the Most of Your
LGIT Membership

Are You Taking Advantage of the LGIT Health Program?

$21,000,000 given
back to LGIT

& / 8 Health Members
Since 2010

"Kent County had been struggling with medical

inflation outpacing the ability to provide quality

LG IT % healthcare options to employees until we joined

Health LGIT Health in 2011. Kent County has received

almost $4 million dollars back since joining, and

L.GIT Health Puts annual rate increases have been minimal. Another

. benefit of the program is the menu of healthcare

You in Control choices that can be tailored to the individual

Since 2010, LGIT Health has specialized in jurisdiction’s needs and price points."
helping local governments save premium

dollars while providing outstanding benefit Shelley Heller

coverage to their employees. Kent County

"The City of Brunswick and

Normally, when a group benefit plan is said particularly our enrollees &\‘
to “run well”, it means there are excess have been very happy with ' ) 2\
premium dollars beyond the funding the service and quality we 7 ;
required to pay claims. With LGIT Health, have received through P
. L LGIT's health pool. We/ / : \
instead of surplus returns resulting in 4 / \

) ) ) look forward to many y 7 \
carrier profits, the money is returned to our years with the program.” 4 / \
members! \ 4 \

David Dunn y \ ‘
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“We especially
appreciate the work
that's done to make

sure we receive the best
rates for our employees.
Even though there are
many different
organizations that
belong to LGIT Health,
e are all treated as if
our business is"
important and that
means a lot to the City
because of our small
organization compared
to-ethers.”

4 Teresa Way-Pezzuti
ity of College Park

ANOTHER
TREMENDOUS YEAR -
$3,700,000 GIVEN
BACK TO LGIT HEALTH
MEMBERS IN FY22!

For more info, contact Michele Keplinger at
michelek@lgit.org.
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LLGIT Health
Key Advantages

Transparent Pricing - know where your dollars are
being spent

Price Stability

Surplus Returned

Ability to offer both Cigna and Kaiser plans
Telehealth Connection

Wellness Credit: $20 PEPY and Wellness Resources
Fully Integrated Employee Assistance Program
(EAP)

Post Age 65 Retiree Health Program

Dental, Vision, Life and Disability Programs

Timely insight on plan performance

Predictable and stable rates

LGIT Health has a 10+ year track record of returning
extraordinary results and an unheard of 99% member retention.

LGIT Health Partners:

Benecon Group
Cigna
Kaiser Permanente
PSA Insurance & Financial Services
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